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VISION

OPPORTUNITIES AND SUCCESS FOR ALL    
VALUES

Be happy, safe and caring

Be respectful and think of others

Be proud of our school

Be confident and have a go

SCHOOL AIMS

Successful Learners

To provide a varied curriculum which all children can access that will challenge, motivate, provide enjoyment and enable all children to achieve their full potential.

Responsible Citizens

To encourage and develop a responsible attitude towards self, each other, the community and the world around them.

Effective Contributors

To promote independent thinking and creativity with a positive attitude and the ability to work with others.

Confident Individual

To encourage children to have respect for themselves, be happy and healthy, reach their full potential and look forward to the future.

This Behaviour Policy enables us, as a partnership with pupils and parents, to fulfil our stated aims by providing an appropriate ethos for a successful educational environment.

Introduction

We are very fortunate at Auchterellon Primary and Nursery School that discipline and behaviour is of a high standard.  

As a partnership with pupils and parents, we work together to develop a caring, considerate environment in which all children are entitled to learn effectively. 

As self-discipline is at the heart of effective learning, pupils at Auchterellon Primary and Nursery School  are encouraged to be responsible for their own behaviour and actions.

The responsibility for pupil’s pastoral care and behaviour lies mainly with the class teacher in conjunction with the Head Teacher and Depute Head Teachers. This responsibility is also shared with Pupil Support Assistants, Nursery Nurses and all Support Staff. 

Parents are actively encouraged to share responsibility for the behaviour of their child. They are able to contact the class teacher or Head teacher, just as the school will contact them in the same circumstances.

Framework for Good Behaviour

Across school there is a framework of rules that operate to promote a happy, flourishing ethos for our children. This framework allows for the slightly differing approaches they need to accommodate behaviour in and out of classrooms.
We have 3 main tools to underpin the delivery of Good Behaviour across our school community:
· Rights Respecting School

· Restorative Approaches

· Cool in School
Rights Respecting School
We are a Rights Respecting School with the values of the Convention on the Rights of the Child (CRC) at its heart. We have been awarded a Level 1 Rights Respecting School Award. 

What does being a Rights Respecting School mean for pupils at Auchterellon?

Pupils at Auchterellon School regularly have opportunities to learn about the Convention on the Rights of the Child.  This convention lays out all of the rights to which all children in the world are entitled to.  Pupils learn about the places in the world where children are not fortunate enough to enjoy their basic rights to things like food and clean water.  It helps everyone to appreciate how fortunate we are to enjoy our rights and allows us to consider what we need to do in order to protect these for ourselves and for others.

Articles 28 and 30 of the Convention state that all children have the right to an education and to learn, and article 12 states that all pupils have the right to participate and be included.  In order to protect these rights, staff and pupils will continue to try to:
	Pupils
	Staff

	· Give our best in all we do

· Ask for help if we need it

· Have and show respect for all

· Respect the property of others’

· Be kind

· Have a positive attitude


	· Help make sure pupils are safe

· Know their pupils well
· Prepare work to the best of their ability to meet the needs of all learners

· Help pupils if they are struggling

· Help pupil with friendships

· Treat everyone fairly and with respect

· Encourage everyone to join in

· Have a positive attitude


The Rights Respecting School Committee meet bi-weekly and if any parents / carers would be interested in joining the committee, please contact the school.  The Committee send home correspondences to parents to ensure everyone is aware of current RRS developments and priorities and more information is available by contacting a member of the senior management team.
Restorative Approaches
The school uses Restorative Practices to support a respectful and inclusive ethos in Auchterellon.

Restorative approaches range from:

· developing a restorative climate in schools with activities such as circle time and peer support

· ‘restorative conversations’, when teachers or peer mediators intervene in a situation

· formal restorative conferencing involving all those affected by an incident, including families where appropriate.

Within Auchterellon our school ethos, policies and procedures are in place to reflect and support this work. 

The focus is on prevention and the involvement of the whole school community is paramount. It is a framework which recognises existing good practice and the approach supports other initiatives such as our status as a Rights respecting school, the development of emotional literacy/empathy and the being “Cool in School” programme.

Cool in school
Cool in School allows pupils to develop strategies to confidently and calmly deal with conflict. Through a wide range of motivating activities, pupils explore weak, aggressive and the desirable “cool” response often displayed by individuals when met with conflict.

It proactively helps children to:

·  cope positively with everyday situations

·  show sensitivity

·  respect themselves and others.

It asks the question: why do we take good behaviour for granted? Whilst positive behaviour is not always obvious, its absence is highly noticeable in the form of huffs or tantrums, withdrawal and isolation, poor self-image and inability to cope when things go wrong.

Being Cool in School demonstrates that positive behaviour can be learned and practised. We help to provide all children with learning opportunities to develop these skills.

Why use this approach?

The skills that are developed are key to learning across the curriculum and give

children the best chance of growing up to be resilient and responsible, with happy, healthy relationships.

In classrooms

Teachers and pupils agree simple, realistic codes understood by all, to allow quality

learning and teaching to take place. This is known as ‘Our Class Charter’ and it is posted up throughout classrooms.

The class Charter is discussed at appropriate times e.g. Assembly, Circle Time and class discussions.

The class Charter is centred around the Convention on the Rights of the Child and often includes the SHANARRI indicators from Getting It Right For Every Child - Safe, Healthy, Active, Nurtured, Achieving, Responsible, Respected and Included.

Teachers also use

Circle time – this is a class time allocated by the teacher in order that children have

the opportunity in a safe, supported environment to speak to their teacher and

classmates about issues/concerns and ways to make things better for them.

Golden Time to reward and promote the positive and good behaviour that most of our pupils engage in most of the time and often goes unnoticed all children are awarded 30 mins Golden time at the beginning of the week. This is a special time where a range of interesting and motivating activities are provided by teachers as a reward for good behaviour. The children sign up for these at the beginning of the week.

Only in exceptional circumstances would a pupil not receive their entitlement of

‘Golden Time’ e.g. illness

If there is an incident of poor behaviour the child is issued with a

First Warning and is made aware of concern. A Second Warning results in Loss of

Golden Time – in blocks of 5 minutes

Lost Golden Time results in a supervised session when ‘clock watching’ is the main

activity.

Children can earn Golden time back in agreement with the teacher/adult involved.

Teachers use target charts and class record charts to keep children on track with their

Golden Time.

Teacher’s own incentives and class management strategies

Class teachers have a variety of incentives to encourage pupils and to reward good

behaviour.

Examples…..

· Use of ‘Do Not Disturb’ Sign – to allow children to work undisturbed

· Use of reward system – Teachers own class system

· Use of reminder tickets – as an ‘aide memoir’ to assist pupils in keeping on

· course

· Use of achievement ladders – to note success

·  Responsibility chart - classroom helpers

Rewards

· Rewards for pupils who keep these rules are many and varied:

· Verbal praise - a quiet word, a public word, positive written comments

· Non-verbal – a smile, thumbs up etc.

· Certificates, stickers etc.

· Full Golden time allocation

· Being sent to another teacher for praise

· Being sent to Depute Head Teacher or Head Teacher for praise

· House Points

· Golden Book recognition

Sanctions

· Verbal Warning

· Loss of Golden Time

· Loss of playtime - supervised

· Being sent to another teacher

· Being sent to the Depute or Head Teacher

· A letter or telephone call being made to parent
In cases of persistent unacceptable behaviour the school will arrange meetings with parents, teacher and a member of the school management team in order to discuss next steps.

There is an expectation at this time that the partnership work together to change the pupil’s behaviour.

External help may be sought to ease the concerns. At this point the behaviour would be

viewed as a serious concern and steps would be taken to engage in a formal programme

designed to improve behaviour.

The Aberdeenshire Policy on Exclusion would be followed should the behaviour not improve.

It is also important that the adults within the school community, staff and parents set a good example for our children and treat each other with courtesy and respect.

Sudden and Extreme Behaviour

On rare occasions a child may display behaviour that disrupts the normal functioning of the class:

1. Refusal to obey his/her teacher’s instructions

2. Violence

3. Abusive behaviour

Then the following procedure should be adopted:

1. Send for the Head Teacher/Depute Head Teacher

2. Remove child from class

3. Investigate the incident alongside the Depute/Head teacher

4. Log the incident and notify the parents

5. Take appropriate sanction

In some circumstances the incident may be so serious as to warrant exclusion either on a fixed term or permanent basis. 

The Head Teacher or in her absence the Depute Head Teacher, has the authority to sanction this course of action. If this is the case then policy and procedures as laid down in ‘Guide to Exclusion’ Aberdeenshire Council 1996 should be followed. Particular attention should be given to ‘Aberdeenshire Council Policy on School Discipline and the use of Exclusion’ issued in 2000.

However It should be remembered that …….. 
“Aberdeenshire Council’s Education and Recreation Service is committed to an inclusive approach for school pupils which focuses on Achievement for All and promoting positive behaviour.”
‘Policy on School Discipline and the Use of Exclusion’
Aberdeenshire Council 2000
AUCHTERELLON SCHOOL ANTI –BULLYING POLICY

Bullying

Bullying may be defined as a range of pre-meditated, persistent and often deliberate actions, undertaken by a person or a group of people, which cause the victim(s) physical or emotional distress.  

It may be useful at this point to draw a distinction between acts of bullying and incidents which, although not to be encouraged, are commonplace when groups of children play together.  An occasional tussle or quarrel between two children will be treated as a breach of discipline by staff, but it is not bullying.  Similarly, reciprocal or casual name-calling is not to be condoned, but it is not bullying.  Sustained victimisation is.  The crucial distinction is where the imbalance of power is such that the victim clearly needs positive support. At the same time the bully needs to be made aware of the damage, which his/her actions are causing.

Auchterellon school is opposed to all forms of bullying behaviour, be this physical, verbal, threatening and intimidating behaviour or ostracism from groups, games or activities, and we will do everything in our power to prevent such behaviour amongst our pupils, and to deal effectively with any incidents which might occur.  Victims of bullying are supported by a range of strategies and resources depending upon the needs of the child and the nature of the incidents. However, please be reassured that incidents of bullying in Auchterellon school are few and far between.

We believe that a strong, positive school ethos and constant work on building a caring school community, together with close contact with parents, offer the best way forward. 

Restorative Approach to Bullying Behaviour

Whilst many believe that children who bully must be punished for their behaviour, it is widely accepted that this type of response can at times be ineffective, dangerous, leads to resentment and can make the situation worse.

Punishment can make a person resentful instead of reflective. Children who bully must be given the opportunity to hear about and face up to the pain, hurt, distress and anger they have caused to others. Punishment does not help to restore relationships and can result in further retaliation. 

Aberdeenshire Council has a responsibility to protect those being bullied but also to provide an education for all pupils including children who bully or those with behavioural problems. Whilst appropriate action will be taken by the school, it is also important that all parents involved, work with the school to resolve the problems in the best interests of their child or young person.

Race Relations Act

Schools actively discourage any racist language or behaviour. Where any such behaviour has been reported schools are required to record the incident and the person(s) involved. The behaviour will be dealt with according to school policy.
Procedures

At Auchterellon School we take any allegations of bullying seriously and these will be fully investigated by staff and the Head Teacher. When an issue is raised by Staff, pupil or parent/carer an Anti – Bullying record will be completed to detail actions taken.  (See Appendix )
AUCHTERELLON SCHOOL ANTI –BULLYING PROCEDURES
The following guidelines are in place. These will ensure that any incident of bullying is responded to. We will work to reduce or eliminate occurrences of bullying at Auchterellon School.

The priorities are to stop the bullying and to change the bullying behaviour.

Any pupil who has been involved in an incident of bullying will have consultations with the Head Teacher and/or Depute Head Teachers and show that they understand the meaning of the term bullying.

Any child must report to the teacher if they are being bullied or if they see anyone else being bullied.  

The pupil reporting the bullying will, at all times, be taken seriously.  Staff will listen sympathetically to those involved in the incident.

The school will inform the parents of the pupils involved in persistent bullying. They may already be aware of the concern as a result of contact with the school, on previous 
occasions. They may also have had feedback from the Class Teacher through loss of Golden Time. Consultations will begin in order to change the behaviour.

Punishment will be given out, where appropriate, following discussion with the parent of the bullying child.  This may involve the use of other ‘Golden Time’ strategies or may include loss of playtimes, withdrawal from school clubs/teams, extra supervision by teaching staff, more contact with parents or some other action.

Parents are asked to contact the school if they become aware of any incidence of bullying or have any concerns about bullying.

This policy will be reviewed annually and small changes will be updated. A full review will take place in session 20019 –2020. Consultation on this policy as draft, was with Auchterellon Primary and Nursery School Parent Council, Auchterellon Primary and Nursery School staff and Auchterellon Primary and Nursery School Parents in 2014/15.

The Head Teacher at Auchterellon School welcomes feedback on this document

Contact:

Auchterellon School

Millwood Road

Ellon

Aberdeenshire

AB41 9FA

Tel: 01358 720863

E mail: auchterellon.sch@aberdeenshire.gov.uk
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